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Introduction: With Web 2.0 and a Changing Economy, DIY Sourcing is No Longer Practical
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No. 1: Talent Pooling: Build Your Bench Strength to Fill Critical Roles
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No. 2: Career Pathing: Show Your Employees What Their Future Could Be
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No. 3: Learning: Help Your People Gain Skills That Drive Performance
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No. 4: Social Collaboration: Connect Employees with the Knowledge They Need
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No. 5: Extended Enterprise: Increase Revenue from Existing Resources
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Conclusion

About Cornerstone OnDemand 


